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MISSION
Enhancing the experience of aging,  
one person at a time

VISION
A progressive community where older 
adults thrive; aging well and living better

VALUES
Caring Genuinely and Passionately 
Respecting each Person 
Serving with Integrity and Commitment 
Advancing Quality and Innovation 
Connecting Communities

In fiscal 2021-2022 NUHS 
and its affiliate corporations 
vowed to do WHATEVER 
IT TAKES to keep our staff, 
residents and clients safe, 
connected and engaged.
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A MESSAGE FROM OUR 
PRESIDENT & CEO
We made it!

No matter what it took, this past year, with all the 
ups and downs of COVID-19 and beyond, we made 
it! And we did this with more than just perseverance. 
Each of you, our incredible staff and volunteers, Board 
members, community supporters and donors - stepped 
up and took the initiative to make our campus brighter 
and stronger. Together, we learned over the past 
year just how strong we really are and I am excited to 
celebrate your achievements – and there were many.

Let’s start with the amalgamation of our 
Boards. We worked to bring two Boards together 
(the NUHS Board, and the UHS Board) and now they 
are unified as one Board of Directors under the UHS 
name. In doing so, we set out to do what we said we 
would do: to be more efficient by enabling better 
governance of our organization. Ultimately, we will now 
be able to work more closely together to continue 
improving our vibrant campus of care. 

In the past year, we also delivered on another 
promise that has been in the making for the past three 
years. We successfully planned the rollout of a new 
customer-focused business system for our various 
departments, such as HR, Finance and Payroll, that will 
allow us to enhance the UHS experience of our residents 
and their families. Again, this supports an important pillar 
of our strategic plan – to deliver quality customer service.  
 
Overall, we’ve made many improvements in the way we 
care for our seniors and to our vibrant campus. We’ve 
increased our levels of quality infection control, including 
the fact that 100% of our staff are fully vaccinated for 
COVID. In palliative care, we established more supports 
for our seniors and their families during this difficult 
time, including a new Reflection space in the Chapel and 
training more palliative-focused staff. COVID-19 really 
highlighted the need to increase resident socialization for 
better mental health; so we have increased our residents 

access to more recreation time, activities, and resources 
to support their needs. Our Facilities staff have also 
worked hard to get ahead of a number of preventative 
and reactive maintenance and repairs to keep our 
campus safe and operating optimally.

Wyndham Gardens Apartments of Unionville 
updated all resident communications and documents – 
something that truly needed to be done given previous 
versions were created 15 years ago! Comradery 
among residents became stronger with the first annual 
BBQ, the return of cherished socials and the Walk ‘n 
Roll challenge with the aim of keeping our Wyndham 
Gardens residents active throughout the winter.

Our Foundation continues to thrive and we 
greatly value the continued support from our donor 
community. In 2021, our Foundation adapted the 
ever-popular Dinner Party event to allow in-person or 
virtual participation. Every guest was able to view the 
incredible video “Better Together” that showcased the 
resilience and determination of our staff and residents 
since the start of the pandemic. I am also happy to 
announce that The Crosby Education Fund distributed 
its first bursaries to staff this year. 

So, as you can see, we’ve got a lot to celebrate from 
the past year – and we have so much to look forward 
to in the future. Together, we are stronger and we will 
continue to persevere and succeed, whatever it takes. 

ABBY KATZ STARR, President & CEO

Abby Katz Starr, President and CEO • Julie Horne, CFO & Privacy Officer • Terry Collins, Union Villa Administrator 
Claire Chester, Human Resources and Customer Service Director • Maria Dimson, Development and Communications 
Director • Sameer Singh, Environmental Services Manager • Marieanna Mallen, Executive Assistant

SENIOR LEADERSHIP TEAM
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A MESSAGE FROM OUR NEW 
UNIONVILLE HOME SOCIETY 
BOARD CHAIR
COVID continued to 
affect operations across 
our campus, including 
Board meetings done 

through Zoom and limited opportunities to interact with 
staff and residents face to face. Regardless, we persisted 
in advancing our strategic directions with the goal of 
becoming a stronger, more resilient and agile campus 
of care. To facilitate Board engagement in between 
meetings, we shared regular Board Chair updates and 
organized an offsite get-to-know-you gathering. 

Through the hard work of our Senior Leadership Team, 
we completed the many steps required to amalgamate 
the UHS and NUHS Corporations effective April 1, 
2022. While our staff and services remain the same, 
we are confident that a single UHS Board will make us 
more efficient and allow us to proactively pursue new 
opportunities aligned with our vision and the needs of 
our community.

We also continued to plan for an enhanced campus 
of care by crafting options for development of our 
remaining lands. With the York Region Supportive 
housing and Minto town houses in varying stages of 
construction, we are pursing opportunities to integrate 
care, education and innovation into new spaces.

As we leave the pandemic behind, the UHS Board will 
continue to oversee the financial and strategic direction 
of the organization. Our work is made easy because 
of our amazing leadership team and the incredible 
compassion and care our staff provide to our residents, 
clients and broader community. It is an honour and 
pleasure to serve as your Board Chair. As we look 
forward, the future is bright and exciting times are in 
store for our campus of care.

CHRISTINE JOE 
NUHS Board Chair

LYNDSEY MCINTYRE 
Board Chair, Unionville Home Society

PATRICK O'HANLON 
Board Chair, Unionville Home Society 
Foundation

PHILIP GUNN 
Board Chair, Wyndham Gardens 
Apartments of Unionville

"Another year has come and we 
are still alive and kicking. The staff 
and volunteers of UHS have gone 
above and beyond during this 
pandemic, especially considering it’s 
been over two years of protocols, 
new procedures and ever changing 
government directives. It’s been an 
honor to serve as your Foundation 
Board Chair and I thank my friends  
and fellow board members on  
the Foundation."

"Each time the Unionville Home Society 
Board met over the past two years, 
we have been impressed and inspired 
by the resilience of everyone who is 
connected with UHS – whether it be 
our employees, residents or volunteers.  
Our priority has always been the 
health and wellbeing of every individual 
who comes into or works at UHS. 
This is home and this was never lost 
through the many lockdowns and other 
challenges we have faced."

"It has been a pleasure serving as 
a board member at Wyndham 
Gardens this year, particularly 
working with the wonderful 
residents and staff. One of the 
boards major accomplishments this 
year is to complete the window 
replacement program. This has been 
a major undertaking and will improve 
the energy efficiency and comfort for 
the residents."
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UNIONVILLE COMMUNITY CENTRE FOR SENIORS

The past year has been one of adaptation and growth 
for UCCS and the community of seniors we serve. In 
the face of evolving public health restrictions, we knew 
we had to innovate to deliver the type of programs that 
members want and need.

To maximize program engagement and reach, we 
launched virtual and hybrid programming such as 
virtual bingo, trivia and tai chi. We collaborated with 
our older adult and youth volunteers and facilitated 
over 1,500 hours of programs and special events 
that engaged our members in social, recreational and 
educational activities.

We are proud of how the UCCS community adapted to 
the challenges of 2021. Our success proves that when we 
overcome our fears and focus on helping each other, our 
community will thrive. Thank you to all of our amazing 
volunteers – we couldn’t have done it without you.

HIGHLIGHTS FROM FISCAL YEAR 
2021-2022:
• Implemented a new cloud-based registration 

system, MySeniorCenter, specifically designed for 
Seniors’ Active Living Centres.

• Hosted a week-long Seniors Wellness Symposium 
with funding from the City of Markham's Celebrate 
Markham Grant. Our 30+ participants engaged 
with interactive workshops and online seminars 
covering a range of wellness issues for seniors.

• Organized a Virtual Seniors Active Living Fair 
with presentations from partner agencies and 
senior care practitioners. Over 100 seniors and 
practitioners working with seniors attended this 
event online, with another 15 joining us in-person 
for a Lunch and Learn experience.

Support for this amazing event included our own 
Unionville Home Society Adult Day Program (ADP), 
the Older Adult Centres Association of Ontario 

NEW UNIONVILLE HOME SOCIETY

"UCCS is our home away from home! We are 
always greeted with a smiling face from the 
staff. If it wasn't for the activities at the centre 
the last year we would have been going crazy 
with nothing to do. We love being able to 
participate in lunches, dinners and social and 
physical activities. We were so happy when in-
person events started again as that meant our 
volunteering could resume too.”
 
– Art and Elaine Ashton
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(OACAO) and the Ministry for Seniors and Accessibility. The Fair also featured presentations from an array 
of partner agencies including Community and Home Assistance to Seniors (CHATS), Social Services Network 
(SSN), Alzheimer’s Society of York Region, Vision Loss Rehabilitation Canada, Novo Peak Health, Canadian 
Hearing Services, Lifeline Canada, and the South East Geriatric Outreach Team (SEGOT).

Over 150 Active 
UCCS Members

58 New Memberships

31 active UCCS volunteers 
put in a combined total of 

945 hours

UCCS hosted 714 programs and 
special events, online, in-person, 

and in a hybrid format

UCCS community members accessed our programs 

3,620 times, or an average of 

302 times per month
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ADULT DAY PROGRAM

In 2021, while in-person programs remained closed, we 
increased our virtual programs from 4 to 9 per week, 
offered 5 new virtual 1-on-1 sessions per week and 
created at-home activity bins for clients. Activity bins were 
filled with a variety of items supporting mental and physical 
health, depending on the client’s needs, such as exercise 
bands, squeeze balls, creative activities and mind games. 
Staff at ADP ran these programs free-of-charge until April 
1, 2021, steadfastly supporting our clients as they adapted 
to the new normal. We innovated and changed the 
narrative – from what we can’t do, to what we can. 

We have improved access to services for homebound 
clients, clients on our waiting list, and enabled a greater 
variety of programs to be offered. We leveraged 
technology and the strength of our educators and created 
new ways for clients to access therapeutic recreation, 
social support, and creative means for self-expression.

Aging has changed, and we are proud to offer our 
clients programming that adapts to their needs and 
empowers them to age well and live better.

SOUTH EAST GERIATRIC 
OUTREACH TEAM (SEGOT)

SEGOT has emerged from the past few years with new 
skills and a new collaborative vision of the future. In 
response to the restrictions of the pandemic, SEGOT 
home visits were put on hold – but our team transitioned 
quickly and successfully to Telephone and Ontario 
Telemedicine Network (OTN) ‘home’ assessments. 
These new ways of assessing enabled SEGOT to deliver 
uninterrupted client services to a population that was 
deeply at-risk. Ontario Telemedicine Network and 
Telephone visits provided greater options and flexibility 
for clients who may have been less comfortable with 
someone in their home for an assessment or who 
may have mild symptoms but well enough to answer 
questions while maintaining the full scope of our services, 
which include geriatric global assessment, consultation, 
education and resource linkages. 

Additionally, in the spring of 2021, SEGOT was invited to 
be a part of the Seniors Home Support (SHS) Program. 
Our SEGOT team is proud to bring seasoned clinician 
experience to determine eligibility into the program 
and/or redirect referrals to more appropriate service/
resources as part of the Eastern York Region North 
Durham (EYRND) Ontario Health Team.

“I wanted to say "THANK YOU" for the 
one-on-one with mom today with the zoom. 
You have a way of getting her to engage, 
she was doing well, singing, following your 
movement, dance moves and puzzles. Even 
for a while afterwards, I felt she was more 
awake and using her brain a little more.” 
 
– ADP Client Family

“Let me just say that I think the SEGOT is 
doing a wonderful job and and staff are so 
patient with 90 plus year olds. I thank you for 
your time and for putting in motion the help 
needed for my father.”
 
– SEGOT Client Family47

ADP clients 
served

619
Hours of virtual 
programs 304 SEGOT clients served
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PROGRESSING BEYOND QUALITY 
OF CARE…TOWARDS QUALITY OF 
LIFE FOR RESIDENTS 

As with all of us in 2021, we faced our fears, adapted to the 
challenges, and used innovative technology to make our 
community a better place. Modern aging has never been 
more connected to technology. Using virtual meetings to 
meet with friends and family, residents were able to care 
for each other during the hardest periods of isolation. 
With those skills, however, we were able to emerge from 
the hard times with new ways of meeting, organizing, and 
participating in social events, from virtual meetings with 
loved ones to virtual activities and even spiritual services.

Together, we changed the narrative from fear to 
opportunity. We chose to invest in our quality of care 
with supports that are here to stay. We chose to 
increase recreation hours for residents so they would 
feel engaged and active; we chose to increase Resident 
Care Hours for RNs, RPNs and PSWs so they could 
feel supported; and we chose to increase our support 
for staff who would be the front-line providers of the 
dedicated care we are known for at UHS. 

UNIONVILLE HOME SOCIETY

“Union Villa had been our mother’s home 
for ten years now, and in this home there 
has always been a family of PSWs, nurses, 
recreation staff and numerous other support 
staff who provide a safe, friendly and caring 
environment that Mom calls ‘home’. Words 
can not express our gratitude to these 
exceptional people who make a difference in 
her life.” 
 
– Resident Elaine's Family
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INVESTING IN OUR PEOPLE TO 
ENSURE THEY ARE EMPOWERED, 
SUPPORTED, AND APPRECIATED

SUPPORT
We know that staff are the backbone of any 
organization, and support for them has never been 
more essential than now. We invested in a full-
time IPAC Lead to provide staff with informational 
support regarding ever-changing COVID guidelines; 
we recruited additional Social Service Workers to 
handle difficult situations that arose more often 
during these stressful times; and we hired a full-time 
Behaviour Support Nurse to assist with the complex 
needs of our older adults living with dementia, mental 
illness, and/or other neurological disorders. Another 
important quality improvement came in the form of 
a new Palliative Care Committee. Eight people were 
trained in palliative care conferencing, where staff 
sensitively reach out to families to ensure they know 
what to expect during the palliative period of care. 

ENGAGEMENT
We well know that workplaces with engaged 
employees have higher average satisfaction and higher 
percentages of retention, so in addition to investing 
in our staff through recruitment, we also knew 
we had to increase employee wellness initiatives. 
With this in mind, the C.R.E.W. was born! The 
Campus Representatives for Employee Wellness was 
established in June 2021 to boost employee wellness 
across the campus. Staff participated in 5 events 
including: a UHS version of the Summer Olympics 
where employees from all departments walked 1307 
km in 2 weeks, a Late Summer Night Market with 
culturally-themed food stalls, an Employee Service 
Award event and two poster design competitions! 
We appreciate and value our staff as employees and 
people, and we look forward to even more exciting 
events in a post-pandemic future! 

SAFETY
In a pandemic environment, we needed to be 
proactive and innovative to keep everyone safe. 
Our first line of defense was the COVID vaccine. 
Vaccination clinics were held on-site to ensure new 
staff and residents were able to access their doses. 
Our second line of defense was investing in infection 
prevention training for residents, staff and essential 
caregivers. Our third line of defense was investments 
in housekeeping improvements that made it easier for 
staff to sanitize our facility. We are deeply proud of the 
concentrated efforts of staff, families, and residents to 
care for each other during this difficult time. We did 
‘whatever it takes’ to protect each other, and our UHS 
spirit has never shone brighter. 

This year our Environmental Services team moved 
forward with projects that were slowed down by the 
pandemic, laying the groundwork for exciting initiatives 
in 2022. Three areas in need of upgrades were our 
camera system, building automation system and building 
locks. All three increased the safety and security of staff 
and residents on our campus. We look forward to next 
year’s initiatives and appreciate the dedication of our 
environmental staff to ensuring the things we take for 
granted – like temperature regulation – are continually 
being monitored and enhanced.

"As a resident of Markham/Unionville for 
many years, I have watched Union Villa 
expand and evolve. My father was a resident 
for a short period of time and received 
exceptional care. When it became time for 
my mother to move to long term care, there 
was no question in my mind that Union Villa 
was the place for her. Not a day goes by that 
Mom doesn’t comment about how much she 
likes Union Villa. From the friendly staff to 
the great food and the wonderful, clean and 
happy environment, my Mom is very happy 
at Union Villa. I am grateful and thankful that 
Union Villa is part of our community." 
 
– Wendy, Family Member
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100% 
of our staff are 

fully vaccinated
 

97% 
Residents with 3 doses of 
Covid vaccine

*Annual Union Villa Satisfaction Survey

“How would you rate our home overall?”

SOCIAL MEDIA 
ENGAGEMENT

SURVEY RESULTS

CREATING PATHWAYS FOR 
LEARNING AND RECRUITMENT

ZOOM CONNECTIONS

DIGITAL COMMUNICATIONS

“Would you recommend Union Villa to a family 
member or friend needing long term care?”

83%* 
Residents rated as 
excellent/very good/good

52 
Average 
impressions per day

7% 
increase in likes from 
last year

475 
followers (17% increase 
from last year)

52.7% 
reach increase (4.3% 
increase of profile visits)

340 
followers 
(14% increase)

81%* 
Residents said Yes

98%* 
Family rated as excellent/
very good/ good

98%* 
Family said Yes

OUR IMPACT IN NUMBERS

209 
Email blasts

12 
Number of educational 
institutions

31 
Number of preceptors 
working with students

42 
Number of placement 
students hosted

38% 
Conversion rate of 
students to new UHS hires

57% 
Open rate (21% higher open 
rate than industry average)

2,698 
Business 

meetings

1,321 
Virtual client 
programs

VACCINE DEFENCE
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Since 1987, Wyndham Gardens has provided a welcoming, 
inclusive life-lease adult lifestyle environment. Residents 
experience a comfortable retirement living atmosphere in 
the heart of Unionville. The suites are designed to meet 
the needs of the growing senior’s population who are able 
to live independently with or without support. 

By end of fiscal 2020-21, 154 individuals over the age of 
55 called Wyndham Gardens home. With eleven new 
households joining this year, Wyndham Gardens continued 
to be a home of choice for seniors wishing to age in place 
within a strong and vibrant campus.

A safe and supportive environment continued to be 
a priority for Wyndham Gardens this past year. With 
in-house activities, access to personal gardens, and 
recreational programs, Wyndham Gardens residents 
continued their tradition of supporting each other and 
bringing verve and spirit to their community. 

WYNDHAM 
GARDENS 
APARTMENTS OF 
UNIONVILLE 

Covid vaccine clinics 

Flu clinic

Tax clinic was organized 
with volunteers from 
CPA Ontario

BRINGING SUPPORT TO 
WYNDHAM GARDENS RESIDENTS

“Wyndham Gardens has been our home 
since 2013 and we enjoy our lifestyle here. 
The residents are a great bunch of people 
- many kinds, nationalities, many ages who 
are very supportive of each other. There is 
plenty happening here, you can be as busy 
as you want with WG and UCSS planned 
activities. We have a fabulous gardening 
group, our building management team and 
maintenance crew are excellent.”
  
– Christine, Wyndham Gardens Resident

1 
1 
3
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The Unionville Home Society Foundation has 
operated as the charitable arm of the Unionville Home 
Society for over five decades. 

In a pandemic where financial support was needed 
more than ever, we continued to overcome barriers 
to fundraising. With most of our fundraisers cancelled 
for another year, we had to do ‘whatever it takes’ to 
ensure our resident priorities were met. 

With experience in both live and virtual events, the 
Better Together Union Villa Dinner Party became 
a hybrid occasion. It contained three components: 
an online silent auction; a smaller in-person event 
at Angus Glen Golf Club; and an “At Home” dining 
option where guests could still participate in the 
comfort of their home. Thank you to all who made 
the 2021 event a success with over $95,000 raised to 
refresh resident rooms and fund upgrades at Union 
Villa LTC.

Foundation staff embraced new and alternative ideas. 
Continuous outreach to our closely knit community 
was a priority. Most of our giving came from phone 
calls, email, digital media, print correspondence and 
donor interactions outside our front entrance. Special 
mention goes to one of our resident family members 
who delivered hundreds of flowers for an incredibly 
successful plant sale fundraiser onsite at Union Villa. 

Community agencies, corporations and Board 
members continued to celebrate our staff with meals, 
snacks and gifts. The Recreation Department received 
donations of tablets for resident programs. In addition, 
our ‘home’ was blessed with thoughtful giving from 
families as a show of their deep appreciation for the 
care that their loved ones received.

GRATEFUL FOR ALL GIFTS OF ALL SIZES
The kind and generous spirit remained strong throughout 
this challenging time. From our smallest gift of $10.00 to 
our largest of$100,000, each act of philanthropy impacted 
all who live, work and play on our campus of care.

18% < than last year 13% < than last year

UNIONVILLE HOME SOCIETY 
FOUNDATION

THE CROSBY FAMILY 
EDUCATION FUND

The Fund was established 
in September 2021 in 
memory of Pam Crosby, a 
former Union Villa resident, 
and in honour of Glenn 
Crosby, a UHS supporter. 
The Fund’s purpose is to 

encourage learning and empower individuals to 
achieve their professional goals and promote a 
career path towards supporting seniors.

This fiscal year marked the first annual 
disbursement with two staff awarded $1000 each.

2022 DONATION STATISTICS

307 449
Number of donors: Number of gifts:

34% 16% 
Increase in donation 
revenue

Increase in value of 
average gift

"I grew up with two sets of amazing 
grandparents and developed a deep affinity 
for seniors. Becoming a donor and a 
volunteer with such a wonderful place as 
Union Villa has been a privilege. From therapy 
dog visits to comfort corners, dinner parties 
and golf tournaments I am so grateful to have 
found such a special organization." 

– Jan, Major Donor and Volunteer
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2021-2022
FINANCIAL STATEMENT 
SUMMARIES (UNAUDITED)
 
Audited f inancial statements are available at www.uhs.on.ca.
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NEW UNIONVILLE HOME SOCIETY

46%

1%

31%

22%

new UHS Expenses

26%

23%

50%

1%

RESULTS OF OPERATIONS

REVENUE EXPENSES

FINANCIAL POSITION
ASSETS LIABILITIES & NET ASSETS

Current assets $ 4,144,591 Current liabilities $ 168,886

Capital assets, net 251,314 Long-term liabilities 92,032

Net assets 4,134,987

Total Assets: $ 4,395,905 Total Liabilities & Net Assets: $ 4,395,905

Administrative services cost recovery $ 1,537,736 Administrative services expenses $ 1,686,476

Heritage Village and UCCS revenue 1,043,241 Heritage Village and UCCS expenses 869,647

Community programs revenue 769,253 Community programs expenses 769,601

Other 21,348 Donations 16,630

Total Revenue: $ 3,371,578 Total Expenses: $ 3,342,354

Excess of revenue over  

expenses for the year
 $ 29,224

BOARD OF DIRECTORS

Christine Joe, Chair • Debra Ambrose, Vice Chair • Philip Gunn, Treasurer 

Glenn Crosby, Immediate Past Chair • Julie Chapman • Paul Cousens • Tracey Deline 

Philip Enright • Dan Horchik • Lyndsey McIntyre • Andy Taylor • Blair Tullis 

Michelle Tidball • Samantha Van Velzen • Syrah Yusuf • Abby Katz Starr, Secretary

These summary financial statements are unaudited. The audited statements are available at www.uhs.on.ca.
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UNIONVILLE HOME SOCIETY

73%

25%

2%

 UHS Expenses

22%

11%

9%

58%

RESULTS OF OPERATIONS

REVENUE EXPENSES

FINANCIAL POSITION
ASSETS LIABILITIES & NET ASSETS

Current assets $ 816,051 Current liabilities $ 3,254,266

Capital assets, net  7,992,559 Long-term liabilities  7,975,049

Net deficit (2,420,705)

Total Assets: $ 8,808,610 Total Liabilities & Net Assets: $ 8,808,610

Government funding $ 11,088,355 Salaries and benefits $ 8,875,606

Accommodation revenue 3,775,093 Accommodation expenses 3,367,357

Donations and other 319,712 Administration expenses 1,643,796

Total Revenue: $ 15,183,160 Support services and nursing supplies 1,478,827

Total Expenses: $ 15,365,586

Deficiency of revenue over expenses 

for the year:
($ 182,426)

BOARD OF DIRECTORS
Lyndsey McIntyre, Chair • Julie Chapman, Vice Chair • Ted Madden, Treasurer 

Audrey Jamieson • Christine Joe • Michelle Tidball • Syrah Yusuf 

Abby Katz Starr, Secretary

These summary financial statements are unaudited. The audited statements are available at www.uhs.on.ca.
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WYNDHAM GARDENS APARTMENTS OF UNIONVILLE

72%

24%

2%2%

17%

13%

10%

60%

WG Expenses

RESULTS OF OPERATIONS

REVENUE EXPENSES

FINANCIAL POSITION
ASSETS LIABILITIES & NET ASSETS

Current assets $ 1,956,808 Current liabilities $ 187,973

Long-term assets  350,000 Net assets  7,015,521

Capital assets, net  4,896,686

Total Assets: $ 7,203,494 Total Liabilities & Net Assets: $ 7,203,494

Maintenance fees $ 1,344,222 Building operations $ 1,166,800

Re-leasing commission 449,800 Administrative 333,419

Capital levy 38,199 Re-leasing expense  233,673

Interest and other income 33,500 Salaries and benefits 194,874

Total Revenue: $ 1,865,721 Total Expenses: $ 1,928,766

Deficiency of revenue over expenses 

for the year:
($ 63,045)

BOARD OF DIRECTORS
Philip Gunn, Chair • Blair Tullis, Vice Chair • Debra Ambrose, Treasurer  

Astley Dennis • Ruth Harvilla • Samantha Van Velzen • Abby Katz Starr, Secretary

These summary financial statements are unaudited. The audited statements are available at www.uhs.on.ca.
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UNIONVILLE HOME SOCIETY FOUNDATION

38%

31%

23%

8%

Foundation Expenses

27%

38%

35%

RESULTS OF OPERATIONS

REVENUE EXPENSES

FINANCIAL POSITION
ASSETS LIABILITIES & NET ASSETS

Current assets $ 875,218 Current liabilities $ 8,866

Long-term assets  150,000 Externally restricted net assets 183,487

Unrestricted net assets 832,865

Total Assets: $ 1,025,218 Total Liabilities & Net Assets: $ 1,025,218

Fundraising events and charitable activites $ 82,973

Office and administrative  63,417

Donations 
Resident care and comfort 
Kitchen equipment 
New UHS programs 
Recreation supplies and equipment 
Staff development

 90,645

Total Expenses: $ 237,035

Excess of revenue over 
expenses for the year:

$ 156,057

Fundraising events revenue $ 149,109

Donations and bequests 120,398

Externally restricted donations and bequests 92,011

Investment and other income 31,574

Total Revenue: $ 393,092

BOARD OF DIRECTORS
Patrick O'Hanlon, Chair • Audrey Jamieson, Vice Chair 

Amaar Naqi, Treasurer • Keith Chang • Tara Clucas • Jim Cochrane 

Ted Madden • Santo Natale • Abby Katz Starr, Secretary

These summary financial statements are unaudited. The audited statements are available at www.uhs.on.ca.
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4300 Highway 7 East, Unionville, ON L3R 1L8
T: 905.477.2822  F: 905.477.6080

www.uhs.on.ca

SPECIAL THANKS
 

Vital to our person-centered approach for the campus are 
our loyal dedicated staff, volunteers and donors, Resident/
Tenant Associations and the Resident and Family Councils. 
Their commitment and their gifts of time, energy, and funds 

are invaluable to our campus community.


